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AIMS

The Henfield Hall is a charity that ensures that the hall is available for the use by the inhabitants of Henfield and the neighbourhood for meetings, lectures, classes and recreational activities. It is available for hire by individuals or groups without distinction of age, sex, sexual orientation, marital status, disability, race, religion or belief. These principles of equality and diversity extend to the employees and volunteers who run the Hall

RESPONSIBILITY

The Hall is run by a group of trustees nominated by the associations that use the Hall regularly and six elected members that form the Management Committee. This committee is responsible for ensuring compliance with this policy

HALL BOOKINGS

The Hall manager is responsible for taking hall bookings and will accept reservations from any individual or group if there is suitable space available at the required time and an appropriate deposit is paid

INCLUSION AND RESPECT

Everyone visiting the Hall should be made to feel equally welcome. Sexist, racist homophobic, transphobic or otherwise offensive remarks and behaviour are not acceptable.

ACCESSIBILITY

The Hall is fully accessible to wheelchair users and a hearing loop is available

DEALING WITH COMPLAINTS

I anyone feels they have been discriminated against by the Hall Management should report the incident to the Hall Management Committee who will investigate it thoroughly and include all parties in the discussion and resolution. If the discrimination occurs within a hiring group then this should be addressed within the group. Should the discrimination continue it should be reported to the Hall Management Committee who may exclude the group from the Hall until the issue has been satisfactorily addressed.
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